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multilingual recruitment

Inspiring solutions

Established in 1997, Adams' Muliiingual Recruitment provides specidlist recruitment solutions to
intemational companies throughout the Netherands. Our porifolio of clients encompasses an extensive
range of industry sectors, from global telecommunications companies through to non profit
organisations. We aim fo meet our clients’ needs, be if for temporary staffing solufions, interim personnel
or recruitment for permanent staff. We are committed to delivering a top qudlity service fo clients and
candidates dlike.

sharing visions

Our Recruitment Consultants are experienced professionals, from various commercial backgrounds,
who understand the importance of listening carefully fo our clients and finding solutions that work in both
the long and short ferm. They are all highly mofivated and aim to provide the highest level of service.
The Consultants work within specific areas such as executive, customer services, secretarial and
adminisirafive support, finance, human resources and sales and marketing. This in-depth knowledge
allows us to work closely with our clients on a consultative basis, advising and working in partnership,
resulting in the perfect match between client and candidate.

promoting falent

Adams’ Multiingual Recruitment maintains an extensive database of multiingual and intemational
professionals. Our candidates represent more than 50 different nationdilities and have expertise in a
range of professional areas. Whilst the majority of our candidates already reside here, we also work with
candidates from outside of the Netherlands if we believe that these candidates can offer added value
fo our clients. Our role is fo connect companies with the infemational talent they need to improve their
business, within the shortest possible time frame.

creating opportunities

Each candidate is carefully screened using competency based interviews to create a comprehensive

profile. By taking the time to get to know our candidates, Adams' Multlingual Recruitment is able to

provide a written summary that encompasses the characteristics and skills of the candidates. This goes
'

beyond their education and experience and includes persondlity and motivation, o ensure that the
candidate chosen is not only the best match today, but dlso the best match for the future.

remaining professional

From our client relationships to candidate screening, from the first interview to the placement and
follow-up, our service emphasises professionalism in everything we do. Our reputation for qudlity and

integrity is the comerstone of our business and the work we do is the reflection of our commitment to
excelence.
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